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i. i. Travel pool cut by $300 for each position 
b. Zeroed out the WebMaster salary and rolled into the 

$6,000 
c. DC Lobby Day—trip eliminated.  

i. i. Questions raised over how effective this was 
with ASUM’s mission/purpose  

2. Discussions forthcoming about the makeup of the intern team 
a. Preliminary idea, assuming there are qualified interns 

from each campus: 
i. i. One intern from each campus then selections 

will be blind of campus  
ii. ii. In reducing size, the team can be more 

representative of the system



i. Steven messed/ 



h. S&T: There is no wiggle room, intern pay may not exist 
next year.  

i. i. Need to have a prioritized list of things (I.E. 
doing training, or parts of, over telepresence).  

ii. ii. Time to invoke some experimental learning  
i. Mizzou: Better time to approve budget? August? 

i. STEVEN:



aim is to avoid losing kits, make them more accessible during the process. In the 
preliminary stages.  
a. S&T: less sticky things in this, evidence driven & a statewide standard 
b. STEVEN: will send out bullet points and elaborate on the impacts of both 

HB367 & HB571 
c. S&T: We need to think about things in terms of the way our universities 

already run, what are the definitions related to this  
d. STEVEN: Might hold back on this and do a little research, might just vote on 

HB571. Access to information on this bill is in the Dropbox. Vote will be held 
by email, 


